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Main Findings:
Privacy job opportunities surged in Q2 2026, with 132 roles advertised over the quarter, up sharply from 90 in Q1 2026 and the highest quarterly total
recorded to date. The monthly average rose to 44 roles, up from 30 last quarter, driven by a strong June (61 roles) that nearly doubled April's 34, after a
slower start to the quarter.

The Government / Utilities sector remained the top employer but eased to 24% of roles, down from 30% last quarter. Banking and Financial Services held
second spot at 17%, while Corporate rose to third at 16%, up from 11% last quarter.

Capital cities continued to lead in job availability, accounting for 82% of roles, with a further 16% offered as flexible or remote. Flexible working stayed
strong, with 67% of ads mentioning hybrid or work-from-home arrangements.

Demand for privacy leadership strengthened, with Manager / Leader / Director roles rising to 33% of postings. Specialist / Advisor roles climbed further
to 25%, up from 20% last quarter, continuing to be advertised largely as contract roles.

The average advertised salary held around $141,000 excluding super, while the most common contract rate eased to $550–$699 per day. The proportion
of roles disclosing a salary rose to 28%, up from 13% last quarter, making this quarter's figures more representative.

Experience requirements reached a new high, with 71% of roles requiring at least three years' experience (up from 47%) and 17% requiring more than
eight years.

Privacy certifications such as CIPP and CIPM remained steady, sought in 17% of roles, broadly consistent with last quarter.

AI continues to reshape the privacy job market, with 36% of roles explicitly referencing artificial intelligence, up sharply from 14% last quarter, reflecting
accelerating demand for AI governance and responsible-technology expertise.
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Report Snapshot - April to June 2026
This snapshot outlines our major findings for the quarter of April to June 2026. It also shows the trends from our analysis of
privacy jobs advertised between December 2019 and Mary 2026.
This snapshot outlines our major findings for the quarter of April to June 2026. It also shows the trends from our analysis of
privacy jobs advertised between December 2019 and Mary 2026.
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Key Trends - Q2 2026

01 Privacy hiring rebounds sharplyPrivacy hiring rebounds sharply

Total roles advertised jumped to 132 in Q2, up from 90 in
Q1 2026 and the highest quarterly total recorded to date.
The rebound was driven almost entirely by June (61 roles),
which nearly doubled April's total.

Total roles advertised jumped to 132 in Q2, up from 90 in
Q1 2026 and the highest quarterly total recorded to date.
The rebound was driven almost entirely by June (61 roles),
which nearly doubled April's total.

02 AI cements itself in privacy hiringAI cements itself in privacy hiring

36% of Q2 roles explicitly referenced artificial intelligence,
up from 14% last quarter. This continues the shift toward
privacy roles requiring AI governance and responsible-
technology expertise as a baseline skill rather than a bonus.

36% of Q2 roles explicitly referenced artificial intelligence,
up from 14% last quarter. This continues the shift toward
privacy roles requiring AI governance and responsible-
technology expertise as a baseline skill rather than a bonus.

03 Privacy job ads increasingly overlap with
data governance
Privacy job ads increasingly overlap with
data governance

A meaningful share of roles advertised under the privacy
umbrella, particularly Data Governance titles, spend the
majority of their scope on broader data management rather
than privacy specifically. This suggests the boundary
between "privacy" and "data governance" hiring is becoming
less distinct.

A meaningful share of roles advertised under the privacy
umbrella, particularly Data Governance titles, spend the
majority of their scope on broader data management rather
than privacy specifically. This suggests the boundary
between "privacy" and "data governance" hiring is becoming
less distinct.

04 Specialist and contract roles gain further groundSpecialist and contract roles gain further ground

Specialist / Advisor roles rose to 25% of postings, up from
20% last quarter, continuing to be advertised largely as
contract positions. This reflects organisations seeking
targeted expertise for defined programs rather than
permanent headcount.

Specialist / Advisor roles rose to 25% of postings, up from
20% last quarter, continuing to be advertised largely as
contract positions. This reflects organisations seeking
targeted expertise for defined programs rather than
permanent headcount.

05 Experience benchmarks reach a new highExperience benchmarks reach a new high

71% of roles required at least three years' experience, up
sharply from 47% last quarter, with 17% now requiring
more than eight years. Employers are increasingly favouring
seasoned candidates over junior or entry-level hires.

71% of roles required at least three years' experience, up
sharply from 47% last quarter, with 17% now requiring
more than eight years. Employers are increasingly favouring
seasoned candidates over junior or entry-level hires.

06 Government eases as Corporate and
Banking step up
Government eases as Corporate and
Banking step up

Government / Utilities fell to 24% of roles, down from 30%
last quarter, while Corporate rose to 16% and Banking &
Financial Services held steady at 17%. This points to a
broadening of demand beyond the public sector.

Government / Utilities fell to 24% of roles, down from 30%
last quarter, while Corporate rose to 16% and Banking &
Financial Services held steady at 17%. This points to a
broadening of demand beyond the public sector.



Number of Job Ads - June 2022 to June 2026

This graph shows job numbers on a monthly basis since June 2022. Job numbers include all unique positions found on Seek and LinkedIn.

Total privacy roles advertised in Q2 2026 were 132, a sharp rebound from Q1 2026's 90 roles and the highest quarterly total recorded since tracking

began, reversing the gradual decline seen since the Q1 2025 peak of 114.

The quarterly average jumped to 44 roles per month, up from 30 in Q1 2026, the highest monthly average recorded across the six quarters tracked.

June was by far the strongest month, with 61 roles advertised, nearly double April's 34. May sat in between at 37, suggesting demand built steadily through

the quarter before surging in June.
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Quarterly Trend in Job Ads - Dec 2018 to June 2026
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*LinkedIn jobs were included for the first time in Sep 2021
*Only job no.'s from the final month of the quarter are included
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Location of Jobs  - April to June 2026
Sydney remained the clear leader with 39% of roles advertised, easing slightly from

41% in Q1 2026 but still well above levels seen earlier in the year, and broadly in line

with Q3 2025's 40%.

Melbourne held at 19% of roles, similar to Q1 2026 (20%) and Q3 2025 (20%), but

down significantly from the 28% recorded in Q4 2025.

Brisbane dropped back to 12% of roles, down from 18% last quarter and its lowest

share across the past five quarters (it had been running between 18–23% since mid-

2025).

Perth held steady at 7% of roles, matching Q1 2026 and continuing well above its

long-run average, consistent with ongoing demand tied to WA's privacy reforms.

ACT accounted for 3% of roles, unchanged from last quarter.

Flexible/remote roles rose to 16% of the total, up from 10% in Q1 2026 and the

highest share recorded across the past five quarters (compared with 7–10% in the

second half of 2025).

A small number of roles were advertised outside the major centres, including

Adelaide (2%) and Regional QLD (1%).

One role this quarter was advertised overseas (Bangkok). The role was fully on-site,

but with no mention of relocation support in the ad.
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Quarterly Trends in Location of Jobs - June 2022 to June 2026
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Job Sector - April to June 2026
Government remains the top sector advertising privacy positions,
representing 24% of roles advertised this quarter, down from 30%
in Q1 2026 and settling below the levels seen across most of
2025.

Banking / Financial Services held second spot at 17%, easing back
from its Q1 2026 high of 21% but remaining a consistently strong
sector for privacy roles.

Corporate roles rose to third at 16%, up from 11% last quarter,
with Professional Services close behind at 15%, essentially
unchanged from last quarter's 17%.

Technology roles accounted for 11% of positions, broadly
consistent with last quarter's 8%, continuing the trend of growing
demand for privacy expertise in tech-focused organisations.

Higher Education, Not for Profit and Research continue to
account for the smallest share of privacy roles advertised,
collectively representing just 9% of the quarter's listings.
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*LinkedIn jobs were included for the first time in Sep 2021
*Only job no.'s from the final month of the quarter are included
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Job Titles - April to June 2026
Manager / Leader / Director roles remain the largest category at
33% of roles advertised this quarter, up from 32% last quarter
and continuing the 32-36% range seen throughout 2025.

Specialist / Advisor roles increased notably to 25%, up from 20%
last quarter and the highest proportion seen across the past six
quarters, reflecting continued demand for contract-based
expertise across privacy governance, AI risk, and data protection.

Officer roles fell to 21% this quarter, down from 28% last quarter
and the lowest proportion recorded across the past six quarters.

Legal Counsel roles increased to 11% this quarter, up from 9%
last quarter but still well below the 17-22% range seen through
most of 2025.

Analyst roles held steady at 7%, while Consultant roles eased
slightly to 5%, both broadly consistent with recent quarters.



P R I V A C Y 1 0 8 . C O M . A U

Quarterly Trends in Job Titles - December 2019 to June 2026

*We categorise jobs into 7 job titles for comparison purposes
*Only job no.'s from the final month of the quarter are included
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Type of Role - April to June 2026
The breakdown between full-time, part-time and contract
positions shows that privacy roles continue to be mostly full-time
work, with full-time roles increasing to 71% this quarter, up from
68% in Q1 2026.

We also continue to see many permanent roles advertising
flexibility, with some offering part-time as an option.

Part-time roles pulled back sharply this quarter, dropping to 2%
from 7% in Q1 2026, returning to the low levels seen through
most of 2025.

There was a continued move towards contract roles, which
increased slightly to 27% from 24% last quarter, the highest
proportion recorded across the past six quarters.



Quarterly Trends for Type of Role -  Dec 2019 to June 2026
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Full time p.a
(Excl. Super)

 $126,000 - $150,000

Salaries - April to June 2026
The number of roles displaying a salary range increased this quarter
to 28% from 13% last quarter, making salary analysis more
representative of the market than last quarter, though it should still
be treated as directional given the majority of roles don't disclose a
range.

For permanent roles, the most common salary range offered was
between $126,000 – $150,000 excluding super, broadly consistent
with last quarter and with the $148,000 average recorded in Q3
and Q4 2025.

The top salary on offer was above $225,000 excluding super,
advertised for a Principal / Director - Data Privacy & DPIA role
through a recruitment agency.

Few rates were advertised for contract roles, but the most
common range shifted lower to $550 – $699 per day excluding
super, down from $850 – $999 last quarter.

P R I V A C Y 1 0 8 . C O M . A U

Salary Ranges 
Most Common Ranges

Contract p.d.
(Excl. Super)

$550 - $699



Quarterly Trends for Salaries -
June 2022 to June 2026
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Most common experience required:

1 Entry
Level Role
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Experience, Qualifications and Certifications -
April to June 2026

The most common experience requirement this quarter was 5+
years, with 36% of roles specifying this level. Nearly three-quarters of
all roles (71%) specified at least 3+ years of experience, up sharply
from 47% last quarter and the highest proportion recorded across
the past six quarters. 17% of roles required more than 8 years of
experience, also the highest share recorded to date, up from 12% in
Q1 2026.

Requirements for privacy certifications eased this quarter to 17%,
down from 18% last quarter but still broadly in line with recent
trends. Certifications mentioned included CIPM, CIPP, CIPT and
CDPSE, with a small number of roles (4%) instead calling for security
certifications such as CISSP, CISM or CRISC.

The proportion of positions specifying a degree was 48% this quarter,
up from 36% last quarter. Among these, 41% specifically required a
law degree, while the remainder called for any tertiary qualification.

No roles this quarter specified a Computer/IT degree as a
requirement, a shift from Q1 2026 which saw growing demand for
technically skilled privacy professionals.

5 +  Years



AI and Privacy: A Growing Intersection
The rise of artificial intelligence is reshaping what it means to work in privacy, with
employers increasingly seeking professionals who can navigate both worlds.

36% of all roles advertised in Q2 2026 explicitly referenced artificial intelligence in
the job description, up sharply from 14% in Q1 2026, spanning AI governance, data
ethics, privacy engineering and AI risk management.

AI-related privacy roles were advertised across a diverse range of organisations
including the Commonwealth Bank, MUFG, Optus, Woolworths Group, Canva, ANZ
and QBE, signalling that this is not limited to the technology sector.

Roles blending privacy and AI expertise were advertised across all seniority levels,
from analyst and specialist positions through to senior manager, director and legal
counsel roles.

The emergence of AI-focused privacy roles reflects growing regulatory pressure on
organisations to demonstrate responsible and transparent use of data in automated
systems.

For privacy professionals, building capability in AI governance and privacy engineering
has firmly shifted from a point of difference to a baseline expectation in the job
market.
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Our Methodology:

As part of our ongoing research into the state of the Australian privacy profession, Privacy 108 analyses the privacy job market, comparing
on-line job adverts monthly. Job listings provide a useful snapshot into how both private and public sector organisations value privacy, the
resources they are willing to commit to developing and managing privacy programs, and to building their privacy maturity.

A list of all positions with ‘privacy’ and/or 'data protection' in the title is compiled from jobs advertised on
www.seek.com.au,www.indeed.com.au and Linked In on a selected date each month. These lists are then analysed.

From December 2018 to July 2021 the job surveys were conducted on a quarterly basis only. Commencing in August 2021 we began taking
monthly (rather than quarterly) snapshots. This will help us identify, for instance, jobs that are advertised for more than 30 days. LinkedIn
job ads were also only added to the analysis from August 2021.

Data from every month and from the two job advertising platforms we now survey (LinkedIn and Seek) are included in our charts and
analysis in this report, with the exception of the quarterly trend charts. In order to continue comparing trends from when we commenced
surveying the job market in Dec 2018, these quarterly trend charts are based only on the snapshot numbers for the quarterly months of
March, June, September and December.

 

http://www.seek.com.au/
http://www.indeed.com.au/


hello@privacy108.com.au

1300 41 20 50

www.privacy108.com.au

Privacy 108

Contact us for further information

https://privacy108.com.au/
https://www.linkedin.com/company/privacy108/
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	Main Findings:
	Privacy job opportunities surged in Q2 2026, with 132 roles advertised over the quarter, up sharply from 90 in Q1 2026 and the highest quarterly total recorded to date. The monthly average rose to 44 roles, up from 30 last quarter, driven by a strong June (61 roles) that nearly doubled April's 34, after a slower start to the quarter.
	The Government / Utilities sector remained the top employer but eased to 24% of roles, down from 30% last quarter. Banking and Financial Services held second spot at 17%, while Corporate rose to third at 16%, up from 11% last quarter.
	Capital cities continued to lead in job availability, accounting for 82% of roles, with a further 16% offered as flexible or remote. Flexible working stayed strong, with 67% of ads mentioning hybrid or work-from-home arrangements.
	Demand for privacy leadership strengthened, with Manager / Leader / Director roles rising to 33% of postings. Specialist / Advisor roles climbed further to 25%, up from 20% last quarter, continuing to be advertised largely as contract roles.
	The average advertised salary held around $141,000 excluding super, while the most common contract rate eased to $550–$699 per day. The proportion of roles disclosing a salary rose to 28%, up from 13% last quarter, making this quarter's figures more representative.
	Experience requirements reached a new high, with 71% of roles requiring at least three years' experience (up from 47%) and 17% requiring more than eight years.
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	Government remains the top sector advertising privacy positions, representing 24% of roles advertised this quarter, down from 30% in Q1 2026 and settling below the levels seen across most of 2025.
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	Officer roles fell to 21% this quarter, down from 28% last quarter and the lowest proportion recorded across the past six quarters.
	Legal Counsel roles increased to 11% this quarter, up from 9% last quarter but still well below the 17-22% range seen through most of 2025.
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	For permanent roles, the most common salary range offered was between $126,000 – $150,000 excluding super, broadly consistent with last quarter and with the $148,000 average recorded in Q3 and Q4 2025.
	The top salary on offer was above $225,000 excluding super, advertised for a Principal / Director - Data Privacy & DPIA role through a recruitment agency.
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